
 
Vacancy: Lancaster Steiner School Class Teacher Advert 
 

This is an exciting opportunity to be part of a close and vibrant school community that 
shares not only the education of its children but a responsibility for the school. We have 
committed and talented staff, happy and curious children, parents/carers who are partners 
in their children’s education and a hands-on Board of Trustees that works hard to support 
the progress of the school. 

  
 So, if you share our belief in the beauty of childhood and have an understanding of how a 
child’s ability to excel can be seen through their hands, their heart and their head, come and 
join our family.  
 
Visits: upon arrangement - We strongly encourage prospective candidates to visit the 
school prior to application. 
Closing date for applications: Taking applications now until the post is filled.   
 
Please send the completed application form as well as a cover letter of not more than 400 
words to the School Manager, marked for the attention of The Chair of Trustees:   
By email: ola@lancastersteinerschool.org; or by post: Lancaster Steiner School, Lune Road, 

Lancaster LA1 5QU. 
 
Lancaster Steiner School is committed to safer recruiting, equal opportunities, safeguarding 
and promoting the welfare of children and young people. All staff and volunteers are ex-
pected to share this commitment and all appointments will be subject to a satisfactory Dis-
closure and Barring Service check, references and pre-employment checks. 
 
Job Type: Class Teacher 
Salary: £18,000 Full-time 
Start date: September 2021 
Deadline for application: Open until filled  
Essential Experience: Teaching experience in an alternative school setting 
Education: QTS (essential)  
Location: Lancaster LA1 
Language: English   

mailto:ola@lancastersteinerschool.org


 
CLASS TEACHER JOB DESCRIPTION AND PERSON SPECIFICATION 

 
Our vision is to develop free, morally responsible and integrated individuals equipped with 
a high degree of social competence enabling them to embrace their community, sustain their 
livelihoods and to positively shape the world. 

SECTION A: JOB DESCRIPTION 

Job title Class Teacher  

Role of Class 
Teacher 

 

The core purpose is to be a class teacher, to promote a secure foundation 
from which to achieve high standards in all areas of the school’s work, whilst 
maintaining the School’s unique nurturing and creative ethos.  

Salary & Hours This a full-time role, starting salary of £16,000 - £18,000 pro rata (depending 
on qualifications and experience) 
 

Directly 
accountable to 
 

The Council of Trustees (the Governing Body) 
 

Accountabilities 
 

• Class teacher for a small class children 16 or less covering up to 3 

different year groups 

General 
requirements 

 

All school staff are expected to:  
• Support the Steiner/Waldorf Education principles  

• Work towards and support the school vision and the current 

objectives.  

• Support and contribute to the school’s responsibility for safeguarding 

children.  

• Work within the school’s health and safety policy to ensure a safe 

environment for children, staff and visitors.  

• Maintain high professional standards of attendance, punctuality, 

positive, courteous relations with children, parents and colleagues. 

• Undertake other reasonable duties related to the job purpose required 

from time to time. 

 

Review and 
amendment 
 

 

The intention of this job description is that it is enabling rather than restric-
tive and it will be subject to regular review 
 

 
 
 
 
 
 
 
 
 
 
 
 



 
 
SECTION B: THE ROLE OF THE CLASS TEACHER 
 

We are looking for a knowledgeable, flexible and enthusiastic Class Teacher.  
  
Class teachers are usually appointed on a full-time basis and as well as teaching the 
daily main lesson to their own class, teach subject lessons to other classes, depend-
ing on their interest and skills. 
  
Attendance at school is based on 5 days per week from 8.45am to 3.45 pm with 
approximately 25 hours of contact time and additional attendance required on a reg-
ular basis for planning, meetings with colleagues and parents, additional activities 
within the school and school festivals. A full-time contract would only be offered to 
someone who had the skills to teach subject lessons in addition to Class Teacher 
activities. A part time role would be considered for the right candidate. 
 
SECTION C: PERSON SPECIFICATION 
 
 
Skills Required 
 

An approved Teaching Qualification and/or proven successful 
teaching experience in an alternative education setting.  
 

Essential  

A good standard of education, including clear evidence of compe-
tency in numeracy and literacy 

 

Essential 
 

Child protection Level 3 or a willingness to do the online training 
before starting the role. 

 

Essential 
 

Good IT skills to send out and receive school emails, plan les-
sons and use our database and complete research.  

 

Essential 
 

An understanding of the statutory requirements of legislation con-
cerning Equal Opportunities, Health & Safety, SEND, Safeguard-
ing and Child Protection.   
 

Essential 

Suitability to work with children and willingness to undertake an 
Enhanced Disclosure and Barring Service check (previously CRB 
check).  
 

Essential 

Eligibility to work in the UK 
 

Essential 

Additional skills (and experience) that would enable you to teach 
additional subject lessons. This could include for example:  Span-
ish Lessons, Games, Art, Music, Eurythmy, Woodwork. 
 

Desirable 



 
Additional skills that would support the development of this new 
initiative. This could for example include, fundraising, project 
management, marketing and giving public talks. 

Desirable 

A State Teaching qualification  
 

Desirable 

 
Attitude and qualities 
 

An Open Heart, Mind and Will  
  

 

Essential 

An affinity with our Aims and Values and commitment to acting as 
an advocate and role model at all times 

 

Essential 

A strong sense of integrity and a commitment to clear honest com-
munication 
 

Essential 

A commitment and passion for teaching 
 

Essential 

An enthusiasm for working with children and an ability to relate to 
and inspire them 
 

Essential 

A positive and flexible approach to working with others 
 

Essential 

Open to a progressive not a dogmatic approach to Waldorf educa-
tion  
 

Essential 

Good communication skills with children, colleagues and parents 
 

Essential 

An attentiveness to working with parents as partners in their chil-
dren’s education 
 

Essential 

Self motivation 
 

Essential 

A strong sense of responsibility 
 

Essential 

 
Skills 
 

An ability to work in a close-knit team and willingness to work with 
colleagues in the continued development of the school and curric-
ulum. 
 
 

Essential 
 

An ability to cope with pressure and to have a flexible and positive 
attitude towards the challenges that face a new school.  

 

Essential 
 



 
An ability to work on own initiative, and as a positive part of a team 

 

Essential 
 

A commitment to proactively deal with issues relating to 
Safeguarding  

Essential 

An ability to communicate well, verbally and in writing and via 
email 

 

Essential 

To maintain good administrative, child assessment records and 
planning records.   

 

Essential 

To liaise effectively with children and parents and be willing to pro-
mote the school’s aims positively 

 

Essential 

To inspire a love of learning through planning imaginative lessons 
that engage the head, heart and hands and that provide an effec-
tive learning environment for all children within their care.  

 

Essential 

To maintain excellent levels of discipline and behaviour with a 
consistent, firm but caring approach.  

 

Essential 

Safeguarding training will be offered and must be completed be-
fore starting the role.  

 

Essential 

 
Safeguarding/checks 
 

Willingness to undergo DBS check 
 

Essential 
 

Willingness to provide 2 referees 
 

Essential 
 

Willingness to undergo medical checks if required 
 

Essential 
 

Willingness to receive basic in-house training in safeguarding children 
 

Essential 

 

 

Those shortlisted would be asked to take part in an interview.  
Interviews will take place across June or until the vacancy is filled and we would hope 
to include observed teaching practice if possible.  
  
 


